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PUNONGHIMPILAN TANOD BAYBAYIN NG PILIPINAS

(Headquarters Phitippine Coast Guard)
139 Z5th Street, port Area

1018 Manila

15 February 29fi
DCS-HRM

STANDING OPERATING PROCEDURE}

NUMBER 3-10 )

I. REFERENCES:

a. Sec 14 Art ll of 1987 Philippine Constitution " Declaration of
Principles and State Policies - The State shall recognize the role of women in
nation-building, and shall ensure the fundamental equality before the law of
women and men."

b. Republic Act Nr 383s as amended by pD 1043 and pD 1910,
"Authorizing Female Military Members of the AFP to marry upon completion of
three (3) years active service".

c. Republic Act Nr 7192 approved on 12 February 1g92 'An Act
Promoting the lntegration of Women as Full and Equal Partners of Men in
Development and Nation Building and other purposes,'.

d. commonwealth Act No 647 as amended by RA 270 and Ra 1s64.
e. Executive order Nr 292, s-1987 'Administrative code of 19g7"t. omnibus Rules on Leave (Rule xvl of the omnibus Rules

lmplementing Book V of EO 292)
g. AFPR G 131'271dtd 25 September 1987 as rescinded by AFPR G

131 -37 2, s-2000, "LEAVE".
h. AFP G 131-352 dtd 22 June 19g5, "policies Goveming Maniage,

Pregnancy and Matemity leave of Female Members in the Active F-orce of the
AFP"

i. SND Memo Letter to CSAFP dtd 26 Mar 2008, Subject Rescission
of Para 3a of AFPR G 131-352, Aeries of 1g9S.

BACKGROUND:

_ since the implementation of RA z1g2 (women in Development and
Building Act) in 1992, females were accorded egual opportunities in theNation



uniformed service. Consequently through the years, more and more ryomen have
joined the military profession.

However, policies pertaining to maniage, pregnancy and matemity
leave of female military personnel have not been updated and formalized. The
same remains to be discriminatory as compared to policies on maniage with
respect to men.

ln the absence of such mechanisms, policies and regulations, the only
reference points have been those pertaining to RA 3835 on WAC Procurement
dated 22 June 1963 which prohibits maniage within 5 years from entry, as
amended by PD 1910 authorizing maniage of female mititary personnel to marry
upon completion of three (3) years active service, AFP G 131-352 on maniage,
Pregnancy and Maternity Leave of Female Members in the Active Force of the
AFP (1995) and AFPR G 131-372 s-2000 on Leave.

III. PURPOSE:

These regulations prescribe the policies goveming mariage,
pregnancy and matemity leave of female members in the active service of the
Philippine Coast Guard.

IV, OBJECTIVES:

a. As mandated in the Philippine Constitution, to ensure the free
exercise and the protection of women and their well being without prejudice to
their career development.

a. To ensure equality in the sharing of rights and opportunities with
men in accordance with Republic Act71g2.

c. To ensure professionalism of female members of the PCG for them
to perform their duties for the best interest of the service and country.

V. POLICIES:

a. Mariage

1) Maniage of PCG female personnel in the active service is a
recognized right as provided by existing laws. However, the consequential effects
of their mariage shall be treated by the PCG as their personal choice.

2) The
female manied officers
respective services.

shall provide a choice of career paths for those
able to compete with their fellow officers in their

PCG
to be

3) Any female PCG personnel in the active service who intends
to get married shall seek written permission to marry from the proper authorities



at least three (3) months prior the expected date of maniage \Mren the bride and
groom are both active PCG personnel, the required background investigation
shall be waived to facilitate the issuance of the pennit.

4) Pre-marital seminars covering family life, reproductive health
and family planning, Iaws on women, and military orientation on protocol, etc.
shall be required for all prospective couples as requirement for their marriage
permit.

5) Marriage between Commissioned Officer and enlisted
personnel and/or Commissioned Officer and another commissioned offlcer is
authorized; provided, that separation of unit/office assignment of prospective
couple who are assigned with the same unit/office shall be effected upon
contracting the marriage.

b. Pregnancy

1) Any PCG female military personnel who are pregnant and
whose duties include carrying and lifting obiect, ftying aircrafr, skydiving, sea
diving, running, constantly walking long drsfance, assrgnment aboaidship,
expasurc to radiation hazatd, perimeter guarding or rcving sentinet and other
physically strenuous activities shall be exempted from performing such upon
recommendation and certification by the attending physicians. She shall be
allowed to resume her duties only when she is phvslcaltv tit to perform these
duties and activities as duly certified by a competent physician or by the pCG
medicalofficer.

2) To ensure the protection of the mother and the unbom child,
pregnancy tests shall be required to all candidates or PCG personnel
immediately before the start of pre-entry or traininglcourses that would require
physically strenuous activities.

3) When pregnancy occurs in the course of a physically
strenuous training, PCG female personnel shall be defered to the next class.
Candidates for entry-level training (both Officers and Eniisted Personnel, to
include cadets), who became pregnant during training shall be dismissed.

c. Maternity Leave

1) Any female PCG personnel shalt be entitled to sixty (60)
days of maternity leave in case of normal delivery, abortion or miscanidgd oi
seventy eighi (78) days in case of caesarean section delivery with full pay iitney
have rendered at least two (2) years of continuous active service or hatf pay it
they have rendered less than two (2) years of continuous active service.
Matemity leave shall not be chargeable against her accumulated vacation and
sick leave credits.

!



2) Any female PCG personnel who is in a positive state of
pregnancy or has a miscarriage or an abortion as a certified by competent
physician or medical officer shall be made to apply for matemity leave. It shall be
the responsibility of the immediate commanding officer or head of office
concerned to determine this fact and render an appropriate action and
recommendation to the concerned approving authority.

3) Existing laws and regulations on matemity leave flow or
hereafter applicable to maried female employees of the government or private
sector shall be applicable to married female regular commissioned officer and
enlisted perconnel in the active service of the pCG.

VI. PROCEDURES:

a. Marriage

1) The written requesUpermission to get manied shall include
all pertinent information on the prospective groom, and the certification of
attendance to the required pre-marital seminar.

2) Procedures pertaining to the application of the written
requesUpermission to get manied shall follow the existing regulations consistent
with this directive, to include the required Background lnvestigation of the
prospective groom.

3) Upon contracting maniage, the female PCG personnel shall,
within one (1) month thereafter, file her request for a change of marital status
addressed to the DCS for HRM, CG-1 (thru channels) for the issuance of orders
on the same and the inclusions of the narne of the husband in the records of said
female military personnel. Accompanying documents ar-e the following:

a) Approved request for permission to marry or permit to
marry granted by higher authorities, with attached results of background
investigation of spouse and certificate of attendance to pre-marital seminars,

b) Mariage Contract (authenticated copy)

b. Fregnancy

The female PCG personnel shall notify her immediate Commanding
Officer or Chief of Office of her pregnancy and the frobabte date of her childbirthl
with duly accomplished application for Maternity Leave.

d. Maternity Leave

- Upon receipt of the application for matemity leave, the immediate
Commanding Officer or Head of Office concemed shall determine this fact
through a certification issued by a competent physician or medical officer and



subsequently recommend approval of the request to the concerned approving
authority. Non-receipt of action by approving authority shatl be construed that the
request is approved.

VII. APPROVING AUTHORITY:

a. The Commandant, PCG shall be the approving authority for the
request permission to marry of female personnel of the PCG:

The request permission to marry shall be endorsed by the
concemed Commanders of Major Units, Districts and Special Units via Vice
Commandant for Administration to Commandant, PCG for approval. The
completion of background investigation, as applicable, is a condition prior
approval.

b. Approval of request permission for Matemity Leave shall be in
accordance with the existing regulations on Leave.

Vlll. EFFECTIVITY: This regulation shalltake effect upon publication.

lX. RESCISSION: All policies that are inconsistent wiih this rules and
regulation are hereby rescinded.

BY COMMAND OF ADMIRAL TAMAYO:

OFFICIAL:

mnnrr@rffi-

ENRICO EFREN EVANGELISTA
COMMO PCG
Chief of Coast Guard Staff

Coast Guard Adjutant

Serving Our Nation by "Ensuring Safe, Clean and Secure Maritime Environment"


